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ABSTRACT

Where there is right, there is duty. Rights andedugo hand in hand. As a complete code of lienstiescribes
not only the rights of the workers, but also emj@easipon the duties of the worker. Protection ofkecs’ rights and
fulfilment of their duties can ensure success araditp The smooth running of the organization deggemot only upon
enrolment of the rights but also the proper apgiiza of the duties of the workers. Good and healdibpur relation is
needed in every country. Good labour relation isated by observing labour rights and duties frorthtibe employer and
workers. Every State has its own labour law andcgolvhich are in that State. Bangladesh has its ¢atrour law and
policy by which labourers and employers are regedatBangladesh Labour Code 2006 is the main ladawr of
Bangladesh. Rights and duties of the workers ai@ ¢eown in this Code. Bangladesh is a Muslim ma&odountry.
Like other Muslim countries, Islamic beliefs andidshave mentionable influence in her/his dailyiegfand also laws like
labour laws. This article examines the duties o€ ttvorkers in Bangladeshi Labour Law and Islamic .law
As a Muslim majority country how far does Bangldd@scorporate or comply with the Islamic duties yigion of
labourers. The main purpose tifis article is to reveal the application and pearfance of workers’ duties in various

labour sectors
KEYWORDS: Labourer, Bangladesh, Islam, Rights, Duties

INTRODUCTION

Generally labourers are those persons who workaious kinds of establishment like garment facwrigaper
mills, shipyards, rice-mills, sugar mills, jute fajlhotel-restaurants etc. Labourers or workersmikat class of persons
who sell their physical labour in order to get thérelihood. They remain not in a very good pasitito fulfil their
demands. The workers cannot control any producttated materials like capital, land, machinerites er cannot control
the production process.Tgher, 1999, p. 22.)Sometimes they cannot afford their minimum basicessities.
The individual workers are economically weaRef, Arun Kumar & Mitra, Jitendre Kumar, 2006, p. 809.) However,
it is true that the workers are the most hard-wagkpeople in the community. Though the workers caemjoy life with
their expectations like the rich, they contributldtto the advancement of the civilization. Theibaxecessities of human
being like food, clothing, medicine, shelter, ediara transportation etc. are the production ofkeos’ hand. The modern
civilization owes to the immense labour of the waysk Any organization needs the proper applicatioabour rights and
duties to achieve desired goals, profit and succksplementation of labour rights is the key torgahe success.

But it is the duties of the labourer that can eagshe proper production, so that the organizatmneaes desired success.
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If the duties of the labourers are well defined #nthere is the proper mechanism to ensure theeslutf the labourers,

then the success comes.

There are some duties of labourers which are conimerery country of the world. The duties of labeng are
enumerated in Bangladeshi Labour laws. Employegsieathat labourers are not fulfilling their dutias a result the
organization is not achieving its goal, on the othand the labourers are alleging that they arebawdened with their

duties.

Labour is like a worship which is given high valire Islam. It is considered as a virtuous endeavtglam makes
mandatory for every able person to work for a Ivebd. “The seeking of halal (legitimate) earniig& compulsory after
obligatory prayers and other duties in accordanitk & hadith.”(Baihaqy) Islam has specific rules and regulations for
labourers. It clearly enumerates not only the sgbt the workers, but also equally emphasizes endities of the
labourers. Islam designs its labour law in that Wt the interest of the both parties is ensu@done hand it seeks to
prevent the labourers from injustice on the othemchlslamic provision of the duties of labourers emsure the desire
goal of the organizationVhen workers and employers fulfil these rights alties they serve the creator and will be
rewarded by HimMuslim people like Bangladeshi Muslims have a nwardble connection with Islamic law in day to day
affairs. Islam is declared as the State religiorBahgladesh as per the Constitution of Bangladé&Sbnstitution of
Bangladesh)Most of the laws of Bangladesh were enacted byBitigsh Ruler at that British period. “The abserafe
Islamic principles in labour codes stems from thet that most of the present Muslim countries weienized at some
point in the past century, and post-independerpeulacodes were usually just transplanted fronctiienizing European
nations without linking them to Islam(Ahmad, 2011)Islam describes the dignity of the labour and labmiso that
labourers feel no hesitation to fulfil their dutiéslamic teaching denotes that employer and woakerequal. Allah says:
“O mankind! We created you from a single (pairaahale and a female(Al-Hujurat 49:13.) In his last sermon Prophet
(pbuh) expressed the following text: “O people,ded your Lord is one and your father is one. Beghtildre is no
superiority for an Arab over a non-Arab, nor fonan-Arab over an Arab, nor for a white person oadslack person,
nor for a black person over a white person, extiemugh piety.”(Musnad Ahmad) Work is highly valued in Islam.
Respect is shown for the workers who earn their bwng by their handWorkers are always respected by the Prophet
(pbuh). Respect for workers is narrated in a HadEhur Prophet (peace and blessings be upon himgdiise hands of a
labourer who showed him his rough hands due tdaid labour”.(Abu Dawud) The Prophet made Almighty’s labour

policy a realistic and practical one. He dignifibeé workers and saved them from social disgrace.

As Bangladesh is a Muslim majority country, peopfethis country, including the workers have a gdodch
with Islam. Labour rights and duties are one ofrtiest important subject matter in Islam. Islam asm@plete code for the
Muslims encompasses each and every corner of hastaities such as rights and duties of Islam.nsfarescribes legal
provisions for the emancipation of the working pleopt clearly describes the duties of workers hdlfor the labour
environment. “The most significant feature of Isiaabour provisions is the dignity of the worké&r&Zihadi, 1993, p.
5.) Nonetheless, there is a big discrepancy betweendtieus classes of people on the basis of monetamglition. Rich
people have a well dignified status and the ecooaltyiweak classes like workers have a lower sa&tatus. Islam rejects
this kind of social discrepancies on the basis eélih, physical superiority, high caste etc. Theganions asked, "Were

you a shepherd?" He replied, "There was no prophetwas not a shepherdSghih al-Bukhari)
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Islam made a lot of workers the heads of st@@ahih al-Bukhari) Islam made Hazrat Ali the Khlifa of Islamic
State of Madina. Hazrat Abu Horaira and Hazrat AMusa were made governor of the Islamic State. Athem were

workers.

Now a days the relation between employer and werlseems to have been loosened. In this regard Islam
prescribes “Yours slaves are your brothers (those work for you are your brothers.) Allah has putrh under your
command.” Sahih Bukhari) Islam specifies a method to ensure the righth@forkers. It gives the legal provisions on
labour right related matters such as wages, workimg, working rules, sharing of profit, health asafety, education for
the workers, house accommodation, compensationsgehrity, bargaining for necessities, social séesr government
responsibilities, etc. Islam seems to be stricardigg the duties of the labourers on the othedhafiah says in the Holy
Quran, “Verily, the best of men for you to hiretie strong, the trustworthyS(@rah Al gasas).Verse: 26In a Hadith
Muhammad (pbuh) said, " ... there is no faith for ¢ime who has no trust, and there is no religioriHerone that does not
fulfill his promises.” (Ahmad). Islam also prescribes different kinds of labouwvestment such as Mudaraba
(owner- worker profit sharing), Mujarabat (ownersk@r profit sharing in crops production), Musakatvber-worker
profit sharing in plantation of an orchard), ljaflaase) and various kinds of Shirkot (sharing).ngsthese forms of
investment workers can improve their financial dtdods. As Bangladesh is a Muslim country Islamabdur provision

can be handy for the protection and promotion afkers’ rights and ensuring their duties.

OBJECTIVES OF THE STUDY

Main Obijective

The principal objective of the study is to makeraper scrutiny of the duties of labourers in Badgksh and a
comparison between municipal labour laws of Banggadand the Islamic provisions so that the legdllalamic aspects
related to duties of labourers are addressed dyoped then to make out a way for the developména avorking

environment in Bangladesh.
Specific Objectives

 To examine the theoretical aspects and underlygsgraption of duties of workers and its present it in

Bangladesh;
* Toreview the existing policies and labour lawsteining labour rights and duties, in force in Blaigsh;

* To study the extent of application of labour lavestaining labour rights and duties in the industsiectors of

Bangladesh;
» To examine the effectiveness of duties provisiorsiithering labour interest;
» To suggest measures for the improvement of lalightsand duties in Bangladesh.
Rationale of the Study

The duties of the labourers are one of the mosbitapt aspects of labour environment and labour Ruefit and
growth of the establishment depend upon the fu#filimof the duties of the labourers. Proper apptinabf rights and

duties seems to have an impact on the permaneneer&s, working environment and social, politicaldareligious life
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and so on. Proper application of labour rights datles may ensure equality. Inequality in labowiemment not only
leads to a decline in productivity, but also brepdgerty, social instability and even conflict. Tineesent conditions of the
workers’ rights and duties remain a big problemBiangladesh but very few research works are sedmate been
conducted in this area. Therefore, the issue afuabights and duties in Bangladesh in the contéxslam has become a
subject to be studied, matter to be thought over@oblem to be solved in the present day situatibrequires, just at
once, an immediate attention and active considerain our part, but the fact is such that ofteis ibeing conveniently
ignored. Unless it is taken care of at the justetiinmay create inequality, hamper social just@ed result in low
productivity, low profitability, indiscipline, labhar dissatisfaction and turnover, poor industridhtiens and like other

problems.
METHODS OF THE STUDY

To explore the present situation of the dutiesabblrers in Bangladesh alongside with reflectiomtdrnational
Islamic labours provisions in the legislation amegbice of Bangladesh both qualitative and quaintéaanalyses based on
secondary as well as primary data are used inttit.sThe dissertation covers all the issues iailahd poses to answer
to each issue in question by using a mixed resestrategy. The research work is based on both pyimad secondary
data. In accordance with the objectives of the ystadquestionnaire is developed for collecting @riyndata from the
selected respondentSecondary data include published reports, monogtaph.D. theses, text books, research articles,
databases,municipal and international legal insénis) holy scriptures, newspapers etc. In selegewors the major
labour workforce is addressed. Ready-made garmshitsnps, ship breaking, tea gardens, hotel- restas, jute mills
deploy major share of the total workforce. The gtigl concentrated in Chittagong, Sylhet, Cox’s Baaad Comilla
industrial areas where a considerable number afyrezade garment industries, shrimp industries, fuités, tea gardens,

agricultural firms and factories are carried on.
Duties of Labourers in General

Duties mean the acts which must be done by theonsdiple personsA duty is an obligatory act, i.e. an act the
opposite of which would be wronglgan, 1993, p. 148 Generally, workers have the following dutiesLabourers must
obey the lawful orders of the competent authorityaer the terms of the contract of employmentT{&y must be faithful
with their service (3) Always be cooperative witle temployer, (4) Proper care and diligence atithe of performing, (5)
Accountable for any money and property transactdtieatime of service (6) If any loss occurred bgrh indemnify the
employer, and (7) The labourers have the duty aomisuse any service related confidential inforomatiBusiness
dictionary) Besides these workers have to disclose any weskm@g/sical or mental which are related to their
performance of work or safety of them or otherseyrbhould keep in their mind about utmost hondsapourers have to

ready to accept emergency cost-effective measardhd greater interest of the establishment.
Duties of Labourers in Bangladeshi Laws

Bangladesh Labour Code 2006 specifies that the everkave the duty to obey the employer, work wihdsty
and diligence and refrain from any dishonestyhis Code the duties of labourers are stipulatexlgh manner that if the
workers do the following acts it will be treated mgsconduct: “Section 23(4) the following acts asdissions shall be

treated as misconduct —(a) Willful in subordinatialisobedience whether alone or in combination withers to any
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lawful or reasonable order of a superior, (b) Theftbezzlement, fraud or dishonesty in connectidh the employer’s
business or property, (c)taking or giving bribe donnection with his or any other worker’'s employmender the
employer; (d) habitual absence without leave oeabs without leave for more than ten days; (e)tbablate attendance;
(f) habitual breach of any law or rule or regulatipplicable to the establishment;(g) riotous spdierly behavior, fire or
vandalism in the establishment, (h) habitual neglag of work, (i) habitual breach of any rule ofpdmyment including
conduct or discipline approved by the chief inspecyj) falsifying, tampering with, damaging or &ing loss of

employers official records.”
Other duties of the workers under the BLC 2006caténed below.

Labourers have the duty to follow the procedureléarve. The worker shall have to apply in writimgaidvance.
If he or she wants an extension of the leave he ap@y through a written letter by registered péstcording to section
27 of the Code the workers are bound to give 6@’'dagtice (permanent), 30 days’ notice (temporannthly rated), 14
days’ notice (other workers) at the time of terntima of service by the workers or he can resigmftbe service without
notice by paying wages in lieu of notice. Therarisamendment in 2013 that says if any worker resnalisent more than

10 days without notice he has to explain such atesen

A worker has to vacate the occupied accommodatioengoy the employer within 60 days of the termim@atof
the job. (Section 32) Female worker has the dutet@in from the works within the period of 8 wedknmediately after
the delivery of her child. (Section 45) Waste-basked spittoons must be used by the workers whitewting waste-
matters or spit. (Section 60) Obligation of usirggmnal protective apparatus is inserted in 201&rbgndment. Workers
will be liable if he does not use personal protectipparatus after he is provided such appardbestibn 78A) Worker
has to inform in writing to the employer withoutlae if he notices any dangerous condition of anijding or machinery

that may cause of bodily injury to others. (SecBé)

Any employer will not be bound to pay compensationinjury if the cause of the injury is the infinees of
drinking or taking drugs or wilful disobediencedisregard of safety rules. (Section 150 (2b). Thespecific section in
Bangladesh Labour Code 2006 containing dutiestmdueers. Section 331 of BLC 2006 lays down theofeihg certain

duties of the workers:

Every worker has the duty not to misuse any compggprovided for the purposes of securing headtfetyg and
welfare of the workers, he cannot endanger himsglfloing any act, cannot wilfully neglect to usey apparatus that

securing the safety of others.

Fair labour practice is one of the most importamie$ of the labourers. Labourers are expectecetfopn fair
labour practices in their workplace in order toognfhe protection afforded to them by various lablawvs. However,
Section 196 of imposes the following restrictions workers: no worker will remain engaged in tradggon activities
during working hour without the permission of theoyer, he will not intimidate any worker to beo®ior restrain from
becoming to be a member of a trade union, shallimbtice other by offering any advantage, will noimpel for

subscription, will not commence or continue illegtiike, blockade, obstacle in transport.

Another important duty of the workers is to behtoward female workers with modest irrespectivehef temale

worker’s post or designation in the establishment.
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Duties of Workers in Islam

Own earning is highly appreciated in IslaBo every Muslim has to work if he is fit to do #oMuslim has the
responsibility to maintain his family expenses aeeds. That is why begging is prohibited for a byeable Muslim. “He
who begs without need is like a person holding mimg coal in his hand.”Raihigi). Islam considers honestly earning as
worship. It teaches people to do work not onlydretent of him but also interest of the others. “Bhst of the people are

those who benefit others.Tébarani)

Though Islam requires work from every fit persont tb obligates that the income and work must lgtilmate
(halal). Islam always encourages to do work fordfieral to mankind. There are some conditions fameng in Islam that
there must not be present of any exploitation, thgand forgery. If the element aforesaid is foumdny work or earning
it will be treated as haram. Islam says whoevertw@ibe successful in life hereafter he must dokwnrthis world that is
why ascetic is not allowed in Islam. “Rather, ikapeople not to forgo worldly blessings and wark the betterment of
their worldly lives (28: 77).”

Accountability is one of the biggest aspects oarsk teachings. Every Muslim is accountable for \uwawks.
Rather, it is very strict in this accountabilitydaperformance appraisal. Large or small, everyreffal be counted and
rewarded accordingly. Commitment is one of the ddsatures of Islamic labour relation. Workers hawehave the
commitment. It is called Ihsan in Islamic termingyo Itgan is another feature in Islam that meanpaasion of
improvement. lhsan and itgan are always encouram#tk labourers. In Prophetic verse lhsan is “Wiping Allah as if
you see Him, for if you don’t see Him, then trulg dees you."Hadith Jibril) So if there is Ihsan there is no supervision,
workers will do their best with own responsibilitfjylanagers with this thinking promote training, enpde involvement
in decision making, etc.’Branine, M.) lhsan is also defined as doing good deeds, an@uha&n questions: “Is there any
reward for good—other than good (55: 60)?” Whererdahis Ihsan in the work place that will createifpes relations

between workers and employers.

Due performance and consistently upgrading is adviy/ Islam. “Quran also requires a worker to by fuware
of his responsibilities (he should strive for cotgmee and perfection), and a worker should know tmywerform duties
competently and efficiently (12: 54-5).” The propbkaid, “Allah blesses a person who perfects haft ¢and knows how
to do his job right)’(Baihigi) and “Allah likes a person to learn precisely hawperform his work and does it right.”
(Baihiqgi). A clan is appreciated by the Prophet when theynedfimanliness a%emperance and professional skill.”

(Mohamed, Y) In this way Islam encourages workers to strivepfarfection and competence.

In Islam worker must be trustworthy. He must keepagreement. The worker who fulfils promise anceagent
is called “Ameen” in the language of the holy Qurdthen an employer hires a worker, he must chegtworthiness of a
worker as mentioned by the Quran. “The Quran fgdisple not to betray their trust (8: 27)” and hadiaid, “A person
who is not trustworthy has not perfected his faitid a person who does not keep up his promiseadtgserfected his
religion.” (Musnad Ahmad). When a worker possesses the quality of ‘amanahtitdulfil the agreements and will not
work for his personal benefits. Workers in Islanvédnghe duty to work with sincerity and honesty. &dtih of the Prophet
considers “earning of a labourer to be the bes¢ibr she works with sincerity.Musnad Ahmad). It requires workers to
be truthful. The Prophet equated religion with sitity and said, “a person is religious only whenishalso sincere to the

common folk” Muslim) (which include employers and coworkers as well).
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Islam also requires that when workers deal, thdirgamust be transparent. It prohibits misreprest@n. The
Prophet said “one who cheats us is not one of @edd intention is another criterion of workers. &rmost important
principle of workplace relations in Islam is théterion of intention (niyyah), and not the restit, measure the benefits of
a work to the workplace and communityiftikhar Ahmad) The Prophet is quoted as saying, “Deeds are (dtfesly of
the intentions [of the actor], and an individua[rieswarded] only according to that which he intehdRiyad as-Salihin)
Intention is one of the basic virtue in Islam.tlfs good it will be accepted by almighty otherwis®l intention is the deed
of the devil. Workers must have the intention tonelving not showing off to his employer. An impgant workplace
implication of this principle is that workers shduiot be punished for making unintended mistakélsatithe same time, it
tells the workers to do their work with sincerityA worker is responsible for the property of hismoyer. This requires

the worker not to be negligent of his duties arke tdue care of all types of property at the wor&ela(Iftikhar Ahmad)

So it is clear from the above that duty of workerdslam that was enumerated 1400 hundred yearkegps
similarities of the modern labour law. Sometimdaris is strict and describes double punishment ofation of these

duties, punishment in this world and hereafter.
Application and Performance of Duties of the Workes under Labour Laws in Formal Sectors of Bangladesh

The present discussion examines the present situafi the application and performance of the dutieshe
labourers in the six selected formal labour sectfrBangladesh including ready-made garment indasstrshrimp
processing industries, tea gardens, jute millselbodnd restaurants and ship breaking industriestdd at Chittagong,
Comilla, Cox’s Bazar and Sylhet industrial belthieTanalysis shows the compliance of the selectggbrelents or the
incumbents belonging to the selected labour secitdts the labour law provisions. The compliance sisown in
percentage. Accordingly, the rest of the hundredgemt means non-compliance with the labour legalipions. The

analysis is, however, as follows:

Analysis of Question and Answer on Duty to Followhe Procedure of Leave70% employers of the garment
sectors say that the workers of the factories ¥ollbe procedure of leave. 20% of the shrimp prangsswners think that
the workers obey the rule of leave. Only 10% shigaking employers claim that the workers follow firecedure for
leave. 40% hotel-restaurant owners opine that therkers comply with the procedure for leave. 4@% garden workers
affirm that the workers are dutiful in regard obpedure for leave. 50% jute mill employers say thatworkers of their
workplace follow the rules of leave. The followifigble shows at a glance the findings on the peagentf the workers

having compliance with the duty to follow procedofdeave.

Table 1: Regarding Procedure of Leave

Garments 709
Shrimp Processing 20%
Ship Breaking Yard | 10%
Hotel and Restaurant 40%
Tea Garden 40%
Jute Mill 50%

Analysis of Question and Answer on Duty to Refrairfrom Misconduct: All the employers of all the sectors

are found much concerned of the misconduct of thekers. 40% employers of the garment sector claa the workers
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refrain from misconduct in the workplace. Only 2GHrimp processing owners admit that their workefsamn from
misconduct. 50% ship breaking owners affirm that workers refrain from misconduct. 40% hotel- restat employers
tell that their workers refrain from misconduct.|®h0% tea garden employers say that the worketkedf garden refrain
from misconduct. 30% employers of the jute millfraf that the workers refrain from misconduct. Tholowing Table
shows at a glance the findings on the percentagthefworkers having compliance with the duty toraif from

misconduct.

Table 2: Regarding Refraining from Misconduct

Garments 400
Shrimp Processing 20%
Ship Breaking Yard | 50%
Hotel and Restaurant 40%
Tea Garden 10%
Jute Mill 30%

Analysis of Question and Answer on Duty to Notify tithe Time of Termination of Employment by the
Workers: Only 20% garment owners claim that the workersfypgtroperly at the time of resignation. 10% shrimp
processing employers tell that the workers maintiaénrules during resignation. 20% ship breakingnens claim that the
workers leave the job after giving due notice. 408tel-restaurant employers tell that the workeferin the employers
while leaving the job. 50% tea garden owners sayttiey give notice at the time of resignation efaker. 60% jute mill
employers tell that the workers of their workpldeave the job after giving due notice. The follogvihable shows at a
glance the findings on the percentage of the warkaring compliance with the duty to notify at thee of termination of

employment of the workers.

Table 3: Regarding Resignation by Workers

Garments 209
Shrimp Processing 10%
Ship Breaking Yard | 20%
Hotel and Restaurant 40%
Tea Garden 50%
Jute Mill 60%

Analysis of Question and Answer on Duty of a Femal®/orker to Give Notice in Case of Delivery of the
Child: 50% garments employers tell that the female workéithe factories give notice timely in case ofidaly of the
child. 30% shrimp processing employers say thataferworkers are dutiful in such a case. No femadeker is found in
ship breaking industries, so data couldn’t be ctdld. 50% hotel-restaurant employers claim that Hre informed of the
delivery of a child of a female worker. 40% teadgar owners say that the female workers of theideyas give notice in
case of delivery of the child. 20% jute mill empdoy affirm that the female workers give notice ase of delivery. The
following Table shows at a glance the findings lo@ percentage of the female workers having comgdiavith the duty to

notify in case of delivery of a child.
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Table 4: Regarding Notice of Pregnancy

Garments 50%
Shrimp Processing 30%
Ship Breaking Yard | Not available
Hotel and Restaurant 50%
Tea Garden 60%
Jute Mill 80%

Analysis of Question and Answer on Obligation of Uag Personal Protective Apparatus:60% garment
employers tell that the workers maintain the oltiaya of using personal protective apparatus. 30%gh processing
owners claim that the workers use personal preteepparatus. The ship breaking owners are founchraggrieved of
the matter; only 20% of them assure that the warldadrtheir sector are dutiful regarding using paedoprotective
apparatus. 70% of hotel-restaurant employers satyttie workers fulfil their duty regarding the iss®80% tea garden
owners claim that the workers comply with theirigations in their gardens. 90% jute mill employeisthat the workers
take personal protective apparatus. The followiafplé shows at a glance the findings on the pergenta the workers

having compliance with the duty of using personatgctive apparatus.

Table 5: Regarding Using Personal Protective Appatas

Garments 609
Shrimp Processing 30%
Ship Breaking Yard | 20%
Hotel and Restaurant 70%
Tea Garden 80%
Jute Mill 90%

Analysis of Question and Answer on Duty to Take Praution While Performing Potentially Dangerous
Work: 50% garments employers think that the workers takeaution while performing potentially dangerouskv The
percentage is much lower in shrimp processing (38@846) ship breaking (20%). In other sectors, thie iiat70% in hotel
and restaurant, 60% in the tea garden and 80%eijute mills. The following Table shows at a glatice findings on the

percentage of the workers having compliance wighdity to take precaution while doing dangerouskwor

Table 6: Regarding Precaution While Doing DangerougVork

Garments 509
Shrimp Processing 30%
Ship Breaking Yard | 20%
Hotel and Restaurant 70%
Tea Garden 60%
Jute Mill 80%

Analysis of Question and Answer on Duty to Work atStipulated Time: 70% garment employers say that the
workers work at stipulated time. 50% shrimp prosessmployers claim that the workers work at thpuated time. 60%
ship breaking owners opine that the workers ar@uwith their stipulated time. 50% hotel-restantamployers also
affirm that the workers are regular with work apstated time. 60% tea garden employers tell thatvtorkers are dutiful
in this regard. 50% jute mill employers claim that workers maintain their stipulated time. Thédwing Table shows at

a glance the findings on the percentage of the @rgrkaving compliance with the duty to work attped time.
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Table 7: Regarding Work at Stipulated Time

Garments 709
Shrimp Processing 50%
Ship Breaking Yard | 40%
Hotel and Restaurant 50%
Tea Garden 60%
Jute Mill 50%

Analysis of Question and Answer on Duty Concerningrade Union Activities: Workers have a lot of duties
concerning trade union activities. They have thigedwf refraining from any trade union activitidsring office time, not
to intimidate or induce any person to become a negrobTU, not to compel any worker to pay, not ésart to gherao,
illegal strike, go-slow, not to make obstructionttansport or not to destroy any property of thelayers etc. The survey
reveals that 40% garment employers think that tlekers are dutiful concerning trade union actigiti®0% shrimp
processing employers affirm that the workers maintaeir duties concerning trade union activitié8% ship breaking
owners say that the workers maintain their dutisted to trade union activities. 60% hotel-restatiowners say that the
workers fulfil their duty regarding trade union.%Qea garden owners confirm that the workers atdutlin regard to
trade union activities. 60% jute mill employerseaklthat the workers of this sector remain dutidufrade union activities.
The following Table shows at a glance the findilngsthe percentage of the workers having compliamicie the duty

regarding trade union activities.

Table 8: Regarding Trade Union

Garments 409
Shrimp Processing 50%
Ship Breaking Yard | 40%
Hotel and Restaurant 60%
Tea Garden 60%
Jute Mill 60%

Analysis of Question and Answer on Duty Not to Misse Any Appliance: The survey reveals that 50%
garment employers are of the opinion that the wwrle the factories misuse the appliance. The peages of other
sectors are as follows: shrimp processing 40%, Brepking 60%, hotel restaurant 20%, tea garden, 20fb jute mills
20%. The following Table shows at a glance theifigd on the percentage of the workers having canpé with the

duty not to misuse any appliances.

Table 9: Regarding Misuse of Appliances

Garments 509
Shrimp Processing 60%
Ship Breaking Yard | 40%
Hotel and Restaurant 80%
Tea Garden 70%
Jute Mill 80%

Analysis of Question and Answer on Duty to Behave ézently with Women: Decent behaviour with women at
workplace is one of the important duties of theolalers. 50% garments employers tell that behavidunale workers
towards women in their factories is decent. 50%nghrprocessing owners also state the same thing. Bleaking

industries are free from this hazard as there isvoman worker in ship breaking yard. Tea gardefaéng a great
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challenge in this regard. Only 30% employers cl#iat the workers of their gardens behave decenitly tleir female
workers. 60% hotel-restaurant owners say that thekavs are dutiful, while behaving with their coemart. Jute mill
workers (100%) are found most dutiful regarding @abur towards female workers. The following Takleows at a
glance the findings on the percentage of the wsrkeawing compliance with the duty to behave degenith female

workers.

Table 10: Regarding Behaving Decently Towards FemalWorkers

Garments 50%
Shrimp Processing 50%
Ship Breaking Yard | Not available
Hotel and Restaurant 60%
Tea Garden 30%
Jute Mill 100%

Aggregate Assessment of QuestionnaireA number of 10 questions of Questionnaire are yeweal above
regarding the performance of the duties of the exakn selected formal labour sectors of Bangladksk found that
some sector workers are performing their dutiey vezll in some aspects but not very well in othgpexts. In a nutshell,
it can be said that the average result of thesguiBtions indicates the performance of duties bskers in a particular
sector. The following Table shows at a glance twumulated result of answers to questions 1-10rdéga duties of the

workers of six selected formal labour sectors afigadesh.

Table 11: Aggregated Percentage of Duties of Worksrin Six Formal Labour Sectors of Bangladesh

Garments 509
Shrimp Processing 35%
Ship Breaking Yard | 30%
Hotel and Restaurant 56%
Tea Garden 52%
Jute Mill 68%

Findings of the Study

It is observed on basis of Table 11 that in thenflrindustrial sector of Bangladesh-
* 50% employers of the Garments Factory think tHadua duties are performed,
» 35% employers of the Shrimp Processing Factorkttiiat labour duties are performed,
» 30% employers of the Ship Breaking Yard think fabdbur duties are performed,
* 56% employers of the Hotel and Restaurant thinkl#izour duties are performed,
* 52% employers of the Tea Garden think that labatied are performed,

*  68% employers of the Jute Mill think that laboutids are performed.
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This study reveals that most of the employers dfedint sectors are not satisfied with the appilcatand
performance of the duties of the labourers in Batggh. They want more commitment from the workeng employers
think that if the duties of the workers are notydperformed they will not earn a desired profitrfréhe organization even

sometimes they are victims of big losses. As altghey have to close the establishment.
Concluding Remarks

Labourers are one of the big components of the €gsneconomy. Industrial sectors are becoming liiie of
earnings. Bangladesh is a developing country. $t ddathe potential to be a developed countryslaidemocratic and
welfare state. It is the duty of the state to ughbk standard of life of its citizens. Bangladeah advance citizens’ peace
and happiness by adopting proper measures forriffeecement of the right and performance of dutiéshe citizens
especially the workers. People have a general tenydef enjoying rights and avoiding duties. The &yers reveal it in

the Analysis of Questionnaire.

» The inspectors should be the authority to inspetied of workers and if any negligence is found ittepectors

should take instant and more rapid legal action.

» If the government can create an environment fordabeurers where they can enjoy their proper rigiey will
be more attentive and dutiful to their works thall wesult in more productivity and less unrest.e@tion of

congenial environment for the workers will lead tiaion to prosperity and development.

» Awareness regarding duties of the workers is venchmnecessary. The government should include some

provisions in the labour law that make aware thekexs regarding their duties such as workshomitrgietc.

e As Islam is very strict on the fulfilment of the toks of the labourers, Islamic teaching can beuet in

labourers daily life so that they will fulfil theduty for not only establishment’s interest bubdtsr them.
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